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Abstract: One of the most important parts of 
European Union politics is the protection of our 
environment. We have to survey the reaction of 
employers how to use experts to develop the 
environmental strategy like part of strategy of 
companies. They must follow the rules, directives of 
EU, but have to find the best practice. How do 
companies think about environmental protection? 
Is it a duty for them or more? Can it be a type of 
mission? Nowadays we can certify it is demand and 
farms, agro-companies have to answer. Working 
according to the spirit of it prefer positive aspects, 
preventive protection our rural area for our future.  
EU offers a frame only, but local activity is 
necessary. Agro-industry has special situation 
therefore special job. Bio-organic agriculture can 
offer new jobs, but needs special knowledge so 
decrease number of unemployment. For instance 
we have to speak about statutory provisions and 
collective bargaining in European countries. In my 
paper I would like to find some answer in our 
region. 
 
 
 
 
 
 
 

Összefoglalás: Az Európai Unió politikájának 
egyik kiemelt fontosságú része a környezetünk 
védelme. Érdemes vizsgálnunk annak reakcióját, 
hogyan viszonyulnak a munkáltatók e téma 
fejlesztéséhez miközben szakembereket 
alkalmaznak környezeti stratégiájukhoz. Követniük 
kell a szabályokat, EU-direktívákat, de egyúttal 
törekedniük kell a legjobb gyakorlat 
megvalósítására is. Hogyan vélekednek a 
vállalkozások a környezetvédelemről? Ez csupán 
egyfajta kötelezettség számukra vagy valami több? 
Lehet egyfajta küldetés? Napjainkban 
kimondhatjuk, hogy létező ez igény a farmokkal, 
agrárgazdasági üzemekkel szemben, amelyre 
választ kell adniuk. Szellemisége szerint kell 
tevékenységüket végezni, amely preferálja a pozitív 
hozzáállást, a megelőzést a jövő számára a  vidéki 
tájakon is. Az EU csupán keretet kínál, ajánl, 
megvalósításához helyi aktivitás szükséges. Az 
agrárszektor e tekintetben speciális helyzetben van. 
Például beszélhetünk a bio-organikus 
mezőgazdaságról, amely képes új munkahelyeket 
teremteni, de speciális tudást igényel, hogy 
csökkenteni tudja a munkanélküliek számát. 
Például, beszélhetünk a törvényi megfelelésről, az 
országok közös üzleti alapú lehetőségeikről. 
Írásművemben régiónk tekintetében keresem a 
választ néhány ilyen jelegű kérdésre. 
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INTRODUCTION 
The problems of costs, number of employees and the prosperity of the market are the 

most important jobs for company managers. What we can do and how we can do to save 
money and keep quality and equal to the task of owners and different requirements. One of the 
most important is environmental protection nowadays. 

 
MATERIAL AND METHODS  
Governments have interest about sustainable growth, but the question is how they can 

reconcile it with their economical goals? Last decade Member States level had attention about 
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role of employers and trade unions in Europe might play in environmental protection. Up to 
now the industrial relations agenda between employers and unions has largely concentrated on 
traditional negotiating matters such as pay, job security, work organization etc., and whilst 
health and safety in the workplace in becoming increasingly important discussion on health and 
safety considerations between employers and unions rarely goes beyond the factory fate.  
 It is certainly the case of companies are starting growing number of companies are 
starting to recognize their social and ethical responsibilities to society generally. 

It is new, mainly in agriculture of new Member States. They try to find solution 
beginning discuss environmental protection as part of their agenda, but such discussions are 
limited in scope and restricted to a small number of countries. It is also interesting the article 
outlines the steps that have been taken unilaterally by employers in each country. 

 
RESULTS AND DISCUSSION 
The absence of a link between industrial relations and environmental protection within 

the EU does not mean that environmental matters lie outside the domain of discussions 
between employers and unions. Indeed, some authors have spoken about ‘greening’ of 
industrial and agricultural relations (Hildebrandt, 1992).  

Environmental protection has an impact on many issues concerned with employment, 
directly in case of health and safety at work, and indirectly in terms of job security, training 
and employee rights of information and participation. Employee representatives have very few 
legal rights of involvement in environmental matters. Such examples, where they exist, show 
that such involvement is restricted to areas outside the firm, by providing for their involvement 
alongside employers on governmental advisory bodies. Where employee representative 
involvement does take place within the firm, it is merely concerned with measures to prevent 
accidents at work in the handling of hazardous materials. If trade unions in Europe were to rely 
on environmental legislation alone, then their prospects of participating in environmental issues 
would be bleak indeed. (Gill, 1995) Agriculture sector has influence on ecological problems 
within the firm is through a broadening of the legislation on health and safety at work, 
environmental protection, particularly by exploiting provisions for participation. (Gill, 1993) 
We can speak about Health and Safety Framework Directive of 1989 (European Commission, 
1989A) limited by the provision for ‘balances’ participation in accordance with national laws 
and/or practices (European Commission, 1989B). So even in terms of rather narrow definition 
of health and safety at the workplace, there is no guarantee that such participation rights will 
extend into the issues of environmental protection. In several EU countries (Gold & Hall, 
2004) there is legislation for the setting up of works councils or their equivalent at company 
level in agriculture. There is scope in some of the countries for issues of environmental 
protection to be discussed. In some countries (Austria, the Netherlands, and Germany) is the 
works council legislation broad enough in scope to give employee representatives the 
opportunity to place environmental protection on the codetermination agenda with 
management. In both Denmark and the United Kingdom, where there is no statutory provision 
for agricultural works councils, participation in environmental issues, if it is to take place at all, 
must occur through collective bargaining. 

There is no a framework within which plant-related environmental protection systems 
could be set up. Although the committees and officers mentioned deal primarily with matters 
relating to health and safety at work, there is a tendency for legislation in many European 
countries to gradually extend its scope into a greater range of environmental issues. In 
agriculture especially needs relevant information on health and safety which must take bigger 
interest in environmental matters, could be extended to embrace ecological problems within the 
company. In most EU countries the appointment of officers with responsibility for 
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environmental duties is regulated by legislation. For instance in the Netherlands employers are 
obliged to submit to the works council an annual health, safety and welfare program. (Gill, 
1995) If representatives of employees have certain rights by dint of legislation within the area 
of health and safety, what regulations are laid down by law on their involvement in 
environment-related issues concerned with production processes or when ‘cleaner 
technologies’ are under construction.  

In the agriculture we need speak about sensitivity of production. It causes 
environmentally sensitive working conditions, and influence on existing production 
procedures. In some countries influence can sometimes be exerted on the introduction of ‘clean 
technologies’ through information, consultation or cooperation rights on investment, and 
through changes in technical equipment; employees are still however given no statutory 
cooperation rights in influencing the environmental sustainability of agricultural products. It is 
no co-incidence that the most extensive legislative provisions are found in the Northern 
countries of Western Europe. After all, these countries provide the most extensive legal rights 
for employees at work and have well-established practices of co-operation between the two 
sides of industry. 

 
CONCLUSIONS 
We can see the European Union offers directives how to manage employees the 

environment-friendly way. It is a frame for countries to create their own rights and best 
practice. Hard cooperation needs among government, employers and employees. There is no 
convincing typology which could be used which is sufficiently rigorous to raw detailed 
conclusions on the relationship between legally-based rights, rights emanating from collective 
bargaining and the degree of environmental protection in each country. 

Secondly, the sheer diversity of the different agricultural (traditional, bio-organic) 
relations systems across Europe makes any kind of categorization of countries difficult. Each 
system has evolved in its own way according to its particular traditions which have been 
shaped by wider economic, political and social factors. 

Thirdly, countries in our region, undergone substantial changes in their pattern of 
industrial relations over the past years. The decline in EU membership in many countries, 
increasing decentralization in bargaining, a tendency towards individualism rather than 
collectivism, more direct participation in he workplace, changes in labour markets, the impact 
of new technology, the growth of the services sector, the emergence of EU market and the 
weakening of ideological, and religious differences between union confederations in many 
countries of EU.  

Finally, there are other factors in operation in different countries which influence the 
relationship between environmental protection and industrial, agricultural relations; the degree 
of pressure exerted on companies by the state to arrive at solutions to environmental problems; 
industrial and agricultural structure; the importance attached to environmental policy by the 
public; the influence of the media; the different institutional system of environment and labour 
policy, the capacity of trade unions to concerns; to resources available to companies to allocate 
to solving environmental problems. 
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